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Administration Changes Waiver Policy to Prevent Election 
Year Embarrassment  

Admits Even 1 Year Waivers Won’t Help Employers Bear Cost of Obamacare 

 
The Center for Medicare Services (CMS) just announced that employers and unions no longer 
need apply for Obamacare waivers year after year after year.  Instead, employers will now have 
to apply by September 22, 2011 to receive a waiver all the way to 2014.    
 
This new scheme allows the Administration to dodge issuing further waivers in the lead up to the 
2012 Presidential election.  It also admits that even a one year Obamacare waiver won’t help 
America’s job creators continue to offer coverage to employees. 
 
After 2014, employers will either meet Obamacare’s burdensome requirements – or decide to 
stop providing any coverage for their employees.   At that point, American taxpayers will be 
forced to foot the bill for workers whose employer sponsored coverage fell victim to Obamacare.   
 

As McKinsey and Company recently reported, up to 1/3 of employers are expected to stop 
providing employer sponsored health coverage after Obamacare takes effect in 2014.  

 
By the Numbers  

As of today, HHS has now issued: 
 
Total Waivers:       1,433  
Total Number of People Covered:   3, 212,694 
Total Percentage of Waived Union Members: 49.3% 
 

 
Prediction:  The Administration will issue waivers for over 5 million Americans before the 

end of 2011. 


